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(cont’d)

program staff. An Executive Director will 

help to provide leadership, vision and 

direction during this critical period of  

growth for WKNC. 

While WKNC is prepared to hire its first 

Executive Director, we will be very 

careful to maintain the unique character 

of  the centre. WKNC has been marked 

by a strong volunteer focus, active 

community outreach, a team 

environment amongst staff, Board and 

volunteers, and the creation of  a family-

like environment for participants. Since 

its inception, WKNC has been a 

volunteer-led agency which has prided 

itself  on a community-based, self-help 

approach. The programs and services of  

WKNC were initiated by members of  the 

community for others in need. The Mt. 

Dennis Neighbourhood Centre is being 

incubated in that same spirit. 

Throughout 2012, WKNC continued to 

access student hiring programs, student 

and youth placements and the Investing 

in Neighbourhoods (IIN) program to 

enhance our staff  team. Through 

Canada Summer Jobs, we were able to 

hire two students – Ellie Adekur Carlson 

and Sam Maloney-Lee. Thanks to IIN, 

for a second year in a row we were able to 

hire a Community Worker and a Food 

Services Worker to work alongside our 

three core staff. We welcomed Patricia 

Crooks, working with Myriam Canas-

Mendes in the drop in, and Miko James 

Ewachow, working alongside our Food 

Coordinator Brenetta Nedd. Through a 

new partnership with the youth agency 

Eva’s Initiative, we welcomed Steven Idzi. 

We are currently pleased to have Chiara 

Padovani doing a York University Social 

Work placement.

A highlight of  2012 was having two 

WKNC Board members receive the 

Queen’s Diamond Jubilee Medal for 

outstanding contribution to the local 

community. Medal recipients Barbara 

Bisgrove and Barbara Stone are well-

respected community leaders respectively 

in Weston and Mt. Dennis.

Our latest programs, such as the Seniors 

Outreach Support (SOS) Project, have a 

stronger emphasis on community 

engagement and on peer volunteers 

helping others in need. Our new 

Employment Resource Centre focuses on 

confidence-building and job-related skills. 

We continue to adapt our programs and 

services in response to visible needs in the 

community. 

We are very grateful for the generosity of  

the congregation of  Mt. Dennis United 

Church and for their commitment to “act 

as a catalyst to create local agents of  change 

through the Mt. Dennis Neighbourhood Centre.”

We are very grateful to have an 

extraordinary Board of  Directors, a very 

dedicated staff  team and solid volunteers 

from the local community. 

We continue to be very grateful for our 

partnership with Central United Church 

and the continued support of  the City of  

Toronto through Shelter, Support & 

Housing Administration. We are also 

thankful for our many partner agencies, 

in particular the Daily Bread Food Bank, 

Second Harvest, the Syme-Woolner 

Neighbourhood & Family Centre and 

Albion Neighbourhood Services.

Ken Theobald, WKNC Drop-in 

Coordinator

Message from Timothy 

Barlow, WKNC President

There is a Kenyan proverb that says: 

Sticks in a bundle never break.

One of  our goals two years ago was to 

create a more cohesive bond between our 

staff, the board of  directors and our 

participants. The above words of  wisdom 

were clearly illustrated when it came time 

to measure our success.

We were so excited when first approached 

by the Mount Dennis United Church 

(MDUC) to explore a partnership with 

them to create a new hub in the Mount 

Dennis area. 

Like many new ventures, however, the 

work involved to actually get it going felt 

quite overwhelming at times.

MDUC members Barbara Stone and 

Tim Gernstein were a welcome addition 

to our board and had an immediate and 

positive impact on our organization.

As these new plans were developing, we 

hired two additional IIN workers, two 

summer students, one youth worker and a 

social work university placement as well. 

Trying to integrate so many new people 

into an organization can sometimes be a 

challenge, but our dedicated staff  did a 

wonderful job of  welcoming each new 

individual into the fold. This helped 

cement a harmonious environment. 

Not only did our staff  members take on 

more responsibility in their individual 

roles, but often times they did so on their 

own accord. I am so very proud of  them 

for these accomplishments. 

One highlight of  the many contributions 

from our new team involved the creation 

of  a resource centre, which was a much-

needed addition to our operation. 

It soon became clear that in order to 

successfully double the size of  our 

organization, the time had come to hire 

an executive director.

Although we had not been successful in 

past attempts to secure the funding, there 

was a new resolve this time.

With the tremendous efforts from board 

members and staff  - and special thanks 

go out to Ken Theobald and Louise 

Clunas - we received good news from the 

Ontario Trillium Foundation that our 

grant application was approved.

Last year, we concentrated on new 

visions, new ideas and gathering the 

necessary components to help us reach 

these goals.

This year will be about the successful 

integration of  those puzzle pieces into 

our organization.

I am confident that we have created a 

special team of  individuals and partners 

who will assist us to do just that.

Henry Ford, founder of  the Ford Motor 

Co., once said, “Coming together is a 

beginning. Keeping together is progress. 

Working together is success.”

As we look forward to an exciting year of  

growth, it’s important for each of  us to 

remember that we’re already successful.

Thank you to all of  our friends and 

partners for being such an integral part of 

our “bundle of  sticks”. 






